SHERI  K.  CHANEY

EXPERIENCE


Decision Support Services, Inc., Columbus, Ohio


Research Associate, (July 2002 – Present)


Research Assistant, (Summers 2000 & 2001)

· Served as the primary research assistant on a project funded by the Social Security Administration and the Ohio Department of Mental Health

· Assisted in all aspects of modifying and testing a model of motivational job design for use with adult members of various disadvantaged populations (e.g., welfare, mentally-ill)

· Developed a training manual for staff involved in the administration and diagnosis of information gathered on the assessment instrument designed to test the model

· Interacted with staff from four research sites during the developmental and model-testing phases of the project


Morbark, Inc., Winn, Michigan


Independent Consultant, (August 2001- February 2002)

· Developed and delivered a presentation skills training program designed to improve public speaking within the sales department and increase sales 

· Conducted a computer skills needs assessment of employees in five different departments which resulted in the creation of an on-site training computer lab 


Central Michigan University, Mt. Pleasant, Michigan


Research and Teaching Assistant, (August 2000 – May 2002)

· Wrote a manuscript and analyzed data for an empirical study that examined the effectiveness of an alternative method for detecting applicant faking in personality testing 

· Developed an SPSS tutorial and provided one-on-one SPSS training to students in a graduate-level test and measurement course.

EDUCATION


Central Michigan University, Mt. Pleasant, Michigan.


M.A. in Industrial and Organizational Psychology, August 2002

· GPA 4.0

· Organizational psychology practicum, personnel psychology practicum, and Master’s Thesis.

· Master’s Fellowship (2000 –2001)


The Ohio State University, Columbus, Ohio


B.S. in Psychology, Magna Cum Laude, Distinction in Psychology, June 2000

· Phi Beta Kappa

· Spanish Minor

SKILLS & 

INTERESTS

· Skilled in SPSS, Microsoft Word, Power Point, Excel, and the Internet

· Extensive knowledge of organizational development, survey research methods, test development, and EEOC guidelines

· Research interests include: teamwork, personality, selection, response distortion, and statistics

